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St Clement’s Youth Worker: Job Description Title  

 

Reporting to: Rachel Gibson, Rector 

Employment: Full Time; open to applications involving job sharing 

Applications closing date:  2 March 2017; Interview date:  Sat 25 and Sun 26 March 2017  
 

Can you inspire?   

We’re looking for a Christian Youth Worker who can inspire young people to reach their full potential in Jesus Christ and 

make a difference in the world. You’ll be building on great foundations, to bring fresh vision and energy to our youth work, 

with our ‘Mish’ facility as your base – purpose-designed for work with young people. 

St Clement’s is a growing Evangelical Church in the heart of East Oxford. We want to recruit the right person who can set 

an inspirational example of Christian discipleship to the young people of East Oxford, both in church and beyond, and be a 
strong team player within our church family as a whole.  

If you are up for the challenge, flexible, creative, and committed to seeing young people grow in faith and mission, this is 

the role for you.   
 

There is a genuine occupational requirement that the post holder is a practising Christian in accordance with the Equality Act 2010.   
 

 
 

Job Context                         

Oxford is a vibrant, energetic city with a young population. It’s a great place to be, with plenty going on!   
 

St Clement’s Church and parish are situated just to the east of the city centre, and our church family, while drawn from all 

around the Oxford area, shares with East Oxford a wonderful diversity in backgrounds and ethnicity.  Our local 

community contains a rich mix of people. 49% of our parish are aged 20-30, reflecting the presence of both Oxford 

Brookes and Oxford University students. Yet there is quite a mix of ages and backgrounds beyond that, including older, 

long time residents; young professionals; families; the entrepreneurial and the academic, living alongside asylum seekers. 

refugees, and those struggling with mental health issues or addiction.  
 

We are an Anglican church in the Evangelical tradition, seeking to journey deeper into God’s Word, illuminated by His 

Holy Spirit.  With 116 on our electoral roll, around 70-80 attend our Sunday services; and around 50 attend our monthly 

Saturday afternoon Café Church, connecting with our local community.  We have a small and growing Junior Church (3-

11s) and around 20 young people currently involved in our youth work for 11-18 year olds (typically 12-15 attend each of 

the various weekly and monthly events).   
 

Four public sector secondary schools serve the area: Cheney School (which is in the parish); Oxford Spires Academy; St 

Gregory the Great RC Academy; and Cherwell School. There are also a number of private schools locally.    
 

Around the city a number of other Christian youth workers are based in different churches and mission agencies, and meet 

regularly, offering potential for sharing ideas and fellowship, and developing new initiatives. 
 

Our young people value the strong sense of friendship and community within their group, as well as being part of the wider 

St Clement’s church family.  They enjoy the relaxed atmosphere of their youth activities, combining music, worship, Bible 

study, games and time just to be, with one another. Many of them love the group’s summer trips away at Soul Survivor.  

They, with our previous youth leader, created the idea of ‘Synergy’ - joining with another local church youth group to 

invite friends from beyond church to evenings of music and a Christian message.  They’ve so far held two of these events. 

90-100 people attended the second of these, and there’s appetite for more such events, with their new youth worker! 
 

Young people are a vital part of our church family, which enjoys a mix of evangelical, charismatic, and contemplative 

expressions of worship – as across the church we seek to grow God’s people of all ages, together:  

 in faith, and in confidence in listening for God, praying with and for one another, developing our gifts, and putting 

all that we are given into practice; and 

 in mission, as we seek to connect and share our faith in Jesus Christ with our local community and in our daily life. 
 

Our new youth worker will play a crucial strategic role in delivering this vision. If this excites you as much as it excites us 

please visit our website www.stclements.org.uk for further background information,  or contact our Rector, Rachel Gibson 

(rachel.gibson@stclements.org.uk, 07557 509511). 

http://www.stclements.org.uk/
mailto:rachel.gibson@stclements.org.uk
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Role and Key Responsibilities 

 

Shaping and running youth ministry at St Clement’s, enabling young people to 

realise their potential in Jesus Christ: 
 Developing, organising, delivering, and over time, growing, St Clement’s youth ministry programme; 

 Leading by example, as you connect our youth with Jesus Christ, root them in faith, and encourage them to fulfil the 

potential with which God made them; 

 Encouraging missional, outward focus – building on ways to welcome young people’s friends and others locally, and 

building relationships with local schools, and other church youth groups; 

 Building and overseeing structures for mentoring and pastoral care of our young people; 

 Providing leadership at youth events, including organising and leading groups away to events such as Soul Survivor;  

 Ensuring adherence to St Clement’s PCC Safeguarding Policy, Health and Safety and other relevant policies; 

 Managing the youth work budget and other resources in close liaison with the Rector and others to advance the wider 

good running of the church. 

 

 

Creating, leading, and being part of teams:  
 for and with our young people, their families, and youth work volunteers: 

o building, training, supporting and empowering a youth work volunteer team – including recognising, recruiting, and 

encouraging those with complementary gifts to your own, to create and sustain a strong team.  
 with rector, curate (arriving July 2017), part time children’s worker and others, joining up our work by: 

o contributing to the leadership team and structures of St Clement’s; 

o contributing to Sunday worship, and other church family gatherings (e.g. monthly Saturday afternoon Café Church) 

and enabling young people to do the same;  

o exploring ways to encourage growth across our work with children, youth and their families;  

o exploring ways to deepen our ministry and connections with students and young adults.   

 

 

Stewarding St Clement’s ‘Mish’ facilities.   
The Mish is owned by St Clement’s Parish Property Trustees (PPT) and situated centrally on St Clement’s Street. It houses 

our youth worker’s office, as well as a great meeting space, tailored for young people (with screen and projection facilities, 

seating areas as well as games and computer area, plus separate prayer room).  It’s our youth worker’s base of operation, 

and the role involves: 

 Working with PPT and bookings secretary (who deals with bookings and invoicing for the Mish and the St Clement’s 

Family Centre on Cross Street) to shape the mix of use of the Mish space, for St Clement’s church family; and for 

other users from our local area.  

 Day to day responsibility for keeping the Mish in good condition and for meeting relevant health and safety, building, 

and safeguarding requirements and regulations.  This includes 

o liaising with PPT and property manager over maintenance needs, and overseeing cleaners’ work;  

o overseeing day to day usage; and building relationship with users and immediate neighbours of the Mish. 

 

Maintaining healthy, personal devotional life:  
Listed last but by no means least, an integral part of this role involves: 

 enjoying consistently building in time and spiritual disciplines that enable you to go deeper in your own faith and 

relationship with God  

 developing a network of support and accountability to enable you to receive both encouragement and challenge as you 

grow in your role, and in your Christian walk. 
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Skills and Qualities  

The successful applicant will have the following qualities: 

 Be a committed, practising Christian, who is able to inspire and develop the Christian faith in others, and has strong 

devotional life, rooted in God’s Word and seeking to listen for and discern what God is saying.  

 Have a missional heart for young people from all backgrounds, both within our church family and beyond, with a 

passion to see young people come to and grow in faith. 

 Have good interpersonal and communication skills, in both small and large group contexts – able to: 

 inspire, pastor, listen to and engage and pray with young people;  

o teach clearly by word and example, and to speak and lead in gathered worship (there is no requirement to be a 

musician: it’s welcome if you are but not essential. However our youth do need someone who will encourage their 

musical gifts and expression in worship);  

o connect and communicate well with parents, and a range of other contacts – including school and local youth work 

contacts, St Clement’s church family, St Clement’s PCC (Parochial Church Council) and Parish Property Trustees 

(the Trust which owns the Mish and co-funds the Youth Worker post alongside the PCC), Mish users and 

neighbours, staff and volunteers etc. 

 Be a team creator, leader, and worker - able to build, inspire, train, encourage and sustain teams of volunteers; and 

also to enjoy working closely and collaboratively as a team member. 

 Be a self-starter with energy, passion and motivation, who is innovative and creative – and so able to develop vision and 

drive our youth work forward.  

 Have good organisational and administrative skills – able to think and plan clearly, make well thought-through decisions, 

and manage time and available resources efficiently.  

 Be well able to use IT and make smart and appropriate use of technology. 

 

 

Experience Required 

 Experience of working with youth of different ages, backgrounds and abilities – with track record in leading youth work 

in Christian context, working with young people of faith and of none (a formal youth work qualification is very 

welcome, but not essential).  As part of this, it would be desirable to have experience of organising and leading groups 

of young people on trips away. 

 Experience of leading volunteers, and of leading and working in teams. 

 Full clean driving licence is desirable, but not essential. 

 

 

Working Specification  

 40 hours per week spread flexibly over 6 days, including willingness to work hours both at weekends (including Sunday 

services), and on weekday evenings.   

 A regular, agreed pattern that ensures one weekday off each week.  

 5 weeks’ annual leave plus allowance for bank holidays (the post will involve working on some bank holidays, including 

those at and around Christmas and Easter). 

 This appointment will be subject to the results of an enhanced DBS check and evidence of entitlement to work in the 

UK.  

 Salary range £24,000 to £26,000 per annum, depending on experience, with opportunity to join employer pension 

scheme. 

 


