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 Youth Worker: Job Description Title  

 

 

Can you inspire?   

We’re looking for a Christian Youth Worker who can inspire young people to reach their 
full potential in Jesus Christ and make a difference in the world. You’ll be building on 
great foundations, to bring fresh vision and energy to our youth work, with our ‘Mish’ 
facility as your base – purpose-designed for work with young people. 

St Clement’s is a growing church in the heart of East Oxford. We want to recruit the right person who can set 
an inspirational example of Christian discipleship to the young people of east Oxford, both in church and 
beyond, and be a strong team player within our church family as a whole.  

If you are up for the challenge, flexible, creative, and committed to seeing young people grow in faith and 
mission, this is the role for you.   
 
St Clement’s Church’s vision is to grow God’s people of all ages, together:  
 

• in faith, and in confidence, in listening for God, praying with and for one another, developing our 
gifts, and putting all that we are given into practice; and  
• in mission, as we seek to connect and share our faith in Jesus Christ with our local community and in 
our daily life.  
 

The Youth Worker, working with Rector, Curate, Children and Families Worker, and others, will play a crucial 
strategic role in helping to deliver this vision: shaping outreach to young people locally, as well as provision 
for church young people, to enable them to enjoy their integral and vital part within our church family 
 
If this excites you as much as it excites us, please visit our website www.stclements.org.uk where you will 
find further background information and the application form. Please contact our Rector, Rachel Gibson 
(rachel.gibson@stclements.org.uk, 07557 509511) if you would like to discuss. 
 
Applications closing date:  12 June 2022  

Interview date:  Sat 9 and Sun 10 July 2022  

Start date:  As soon as possible  
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Role and Key Responsibilities 

 
Shaping and running youth ministry at St Clement’s, enabling young people to 
realise their full potential in Jesus Christ: 
 
• Developing, organising, delivering, and over time, growing, St Clement’s youth ministry programme; 
• Leading by example, as you connect young people with Jesus Christ, root them in faith, and encourage 

them to fulfil their God-given potential; 
• Building and overseeing structures for mentoring and pastoral care of our young people and preparing 

for confirmation those who are ready to take that step; 
• Providing leadership at youth events, including organising and leading groups to other youth events in 

Oxford or summer festivals;  
• Ensuring adherence to St Clement’s PCC Safeguarding Policy, Health and Safety and other relevant 

policies; 
• Managing the youth work budget and other resources in close liaison with the Rector, Treasurer and 

others to advance the wider good running of the church. 
 
Reaching out to young people outside St Clement’s Church to engage them with the 
Christian faith: 
 

• Encouraging missional, outward focus within St Clement’s young people, building on ways to 
welcome their friends to church based activities and to share with others the love of God; 

• Encouraging young people to identify and develop their skills and gifts and to use them for the 
growth of God’s kingdom in St Clement’s Church, in Oxford and beyond; 

• Maintaining contact with and work in Cheney School; 
• Building contacts with the other local secondary schools in collaboration with Oxford Schools 

Chaplaincy and other Oxford youth workers; 
• Working with the Flourishing Life team (see Job Context below) to reach out to older young people; 
• Working with Donnington Doorstep on the Find your Fire project; 

•    Seeking other ways in which to engage with young people within the parish of St Clement’s and in 
East Oxford more widely. 

 
Delivering Youth Work through creating, leading, and contributing to multiple teams:  
 
• For and with our young people, their families, and youth work volunteers: 

o building, training, supporting and overseeing a youth work volunteer team to run youth activities – 
including recognising, recruiting, and encouraging those with complementary gifts to your own, to 
create and sustain a strong team.  

o  
• With our Rector, Curate, part time Children’s and Families Worker and others, joining up our work by: 

o contributing to the leadership team and structures of St Clement’s; 
o exploring ways to encourage coherent and sustainable growth across our work with young people 

and their families including working with the Children’s and Families Worker to foster active 
intergenerational worship and events and positive transition from upper primary to secondary age 
engagement in church;  

o exploring ways to deepen our ministry and connections with young people;   
o meeting with other youth workers in Oxford to pray, to learn and to plan to work together; 

 
 
Maintaining healthy, personal devotional life:  
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• enjoying consistently building in time and spiritual disciplines that enable you to go deeper in your own 
faith and relationship with God  

• developing a network of support and accountability to enable you to receive both encouragement and 
challenge as you grow in your role, and in your Christian walk; 

• attending services at St Clement’s Church on a regular basis; 
• accessing appropriate training to maintain and grow your skills as a Christian youth worker. 
 
 
Person Specification - Skills and Qualities  

We are looking for someone who is good at building faith and relationships. 
Someone who: 
• is a committed, practising Christian, who has a strong devotional life, rooted in God’s Word and seeking 

to listen for and discern what God is saying;  
• has a missional heart for young people from all backgrounds, both within our church family and beyond, 

with a passion to see young people come to and grow in faith and to reach their full, God-given 
potential; 

• is able to inspire and develop the Christian faith in others; 
• has good interpersonal and communication skills, in both small and large group contexts – able to: 

• inspire, pastor, listen to and engage and pray with young people;  
• teach clearly by word and example; 
• connect and communicate well with parents, and a range of other contacts, including school and local 

youth work contacts, St Clement’s church family, St Clement’s PCC (Parochial Church Council) and 
Parish Property Trustees (the Trust which owns the Mish and contributes financially towards the 
missional and community focussed aspects of the Youth Worker post alongside the PCC), Mish users 
and neighbours, staff and volunteers etc. 

• manage well the dynamics of different groups to ensure that everyone enjoys a positive experience in 
which to learn and grow closer to God and each other 

 
We are looking for someone who can plan ahead, think creatively and work well in a team. 
Someone who: 

• is able to plan and work strategically, with strong organisational and administrative skills;  
• is able to spot synergies and make connections which join up and grow different areas of activity;  
• can make well thought-through decisions and can manage time and available resources efficiently;  
• is a team creator, leader, and worker - able to build, inspire, train, encourage and sustain teams of 

volunteers; 
• can delegate and oversee effectively, and who also enjoys working closely and collaboratively as a 

team member; 
• is a self-starter with energy, passion and motivation; 
• is innovative and creative – who enjoys shaping, developing and communicating vision in order to 

drive our youth work forward; 
• is able to use IT and make smart and appropriate use of technology; 
• is able to ensure adherence to St Clement’s PCC Safeguarding Policy, Health and Safety and other 

relevant policies 
 
 
 
 

Experience Required 

• Experience of working with youth of different ages, backgrounds and abilities, ideally with a track record 
of leading youth work in a Christian context, working with young people of faith and of none (a formal 
youth work qualification is very welcome, but not essential).   

• Experience of leading volunteers, and of leading and working in teams. 
• Full clean driving licence is desirable, but not essential. 
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Working Specification  

• 20 hours per week. Working pattern to include regular agreed core pattern of hours to cover specific 
activities and responsibilities (this will include evening and Saturday and Sunday working), with 
remainder of hours spread flexibly across the week according to need (again, including occasional 
additional evening and weekend meetings etc).  We would expect whatever pattern is agreed to allow at 
least two full week days off each week. 

• The work will be based at the Mish, but other space for activities is available in St Clement’s Centre 
(Cross Street).  Desk work can be from the office (currently in the St Clement’s Centre) and/or from home. 
• Prorata’d equivalent of 5 weeks’ annual holiday plus allowance in lieu of bank holidays (the post will 

involve working on some bank holidays, including those at and around Christmas and Easter). 
• Salary range £12,000-£14,000 annually for 20 hours per week (£24,000-£28,000 full time 

equivalent) depending on experience and qualifications, with opportunity to join employer pension 
scheme.  

• Start date as soon as possible. 
• Reporting to: Rachel Gibson, Rector 

 

Job Context                         

Oxford is a vibrant, energetic city with a young population. It’s a great place to be, with plenty going on!   
 

St Clement’s Church and parish are situated just to the east of the city centre, and our church family is drawn 
from all around the Oxford area, sharing with East Oxford a wonderful diversity in backgrounds and 
ethnicity.  Around half of the people of our parish are aged 20-30, reflecting the presence of both Oxford 
Brookes and Oxford University students. There are also older, long-time residents, young professionals, 
families, the entrepreneurial and the academic, living alongside asylum seekers, refugees, and those 
struggling with mental health issues or addiction.  The young people of East Oxford face the same 
challenges as do young people everywhere, including those arising from the pandemic, but we believe they 
also are God’s children with the potential to live his life to the full. 
 

St Clement’s is an Anglican church in the Evangelical tradition. The church family enjoys a mix of evangelical, 
charismatic, and contemplative expressions of worship. We also enjoy our intergenerational mix, and want 
to encourage everyone to value one another’s company and contributions, as we worship and shape our 
missional outreach together.  
 
Around 70-80 attend our Sunday Services each week (our Electoral Roll is 91). During the lockdowns of the 
last year, we met online as a church family, as well as in person when that was possible. We’ve learned a lot 
creatively and technologically. As we look ahead, we want to build on that learning as we listen for God and 
reshape and restart wider worship and missional activities.  Our youth work is a fundamental part of that and 
St Clement’s clergy, staff and volunteers very much look forward to working with their new Youth Worker 
colleague in discerning and implementing these next steps! 
 
We have contact with around 25 young people aged 11-18 through our church based youth work.  
Currently, we run a session each Saturday evening in term time, Youth Church (Kingdom Youth) every other 
Sunday and a drop in every Wednesday afternoon in term time.  Typically, around 6 attend each of the 
various weekly and monthly events.    
 
Our young people value the strong sense of friendship and community within their groups, as well as being 
part of the wider St Clement’s church family.  They enjoy the relaxed atmosphere of their youth activities, 
combining music, worship, Bible study, games and time just to be, with one another. They have enjoyed 
summer residential trips to Soul Survivor in the past and hope to carry on going to similar events. They meet 
termly with the young people of other churches for worship events.  
 
St Clement’s Church has recently launched its Flourishing Life project in partnership with the Oxford 
Pastorate, which aims to encourage teens, 20s and 30s to consider what makes for a flourishing life. As part 
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of this project, the Youth Worker will work alongside the Flourishing Life team to find opportunities for 
reflection on themes of meaning and purpose amongst young people in the parish. 
 

Cheney School is an academy within the parish for 11-18 year olds.  Other public sector secondary schools in 
east Oxford include St Gregory the Great Catholic School, Oxford Spires Academy and the Swan School.  
We anticipate that a majority of the young people in the Church will go to the Swan School.  Currently our 
youth worker helps to run the Christian Union at Cheney School one lunchtime a week in term time.  This is 
in collaboration with Oxford Schools Chaplaincy and other church youth workers in Oxford.  There are also a 
number of private schools locally.    
 

Around the city a number of other Christian youth workers are based in different churches and mission 
agencies, and meet regularly, offering potential for sharing ideas and fellowship, and developing new 
initiatives.  Currently our youth worker helps to run an initiative called Find your Fire which is a leadership 
development programme for 14-19 year olds run by Donnington Doorstep and supported by Oxford City 
Council. 
 
We also employ a part time Children and Families Worker with a growing junior church and creche 
(Kingdom Kids, and Kingdom Tots).  She and our former Youth Worker worked collaboratively to encourage 
active intergenerational worship and events and a positive transition for final year primary age children into 
youth activities. 
 

 
There is a genuine occupational requirement that the post holder is a practising Christian in accordance with the Equality Act 2010.   
The post is subject to Church of England Safer Recruitment and People Management Guidance; and to acceptable pre-employment checks including 
satisfactory outcome of the appropriate enhanced DBS criminal records check with barring for child workforce; and to evidence of entitlement to 
work in the UK.  
St Clement's Church is committed to the safeguarding, care, and nurture of the children and people of all ages in our church community and to 
following the Church of England’s Safer Recruitment and People Management Guidance.   
A copy of our Safeguarding and other relevant Policies is available by visiting our website, Safeguarding Links - St Clement's Church 
(stclements.org.uk) 


