
 Youth Worker
www.stclements.org.u k

Application Form 
Please also attach your current Curriculum Vitae, along with this completed form.  You must 
also provide fully completed Confidential Declaration form, alongside this completed form, in 
order for your application to be considered. 

There is a genuine occupational requirement that the post holder is a practicing Christian in 
accordance with the Equality Act 2010.   

The post is subject to Church of England Safer Recruitment and People Management Guidance; 
and to acceptable pre-employment checks including satisfactory outcome of the appropriate 
enhanced DBS criminal records check with barring for child workforce; and to evidence of 
entitlement to work in the UK.  

St Clement's Church is committed to the safeguarding, care, and nurture of the children and 
people of all ages in our church community and to following the Church of England’s Safer 
Recruitment and People Management Guidance.   Our Safeguarding and other relevant Policies 
are available by visiting our website.

Please return this form to: 
by post: 

Youth Worker Applications 
Parish Office 
St Clement’s Centre 
Cross Street
Oxford OX4 1DA

by email: 

parish.office@stclements.org.uk

Deadline for application:  Monday 29 April 2024 1000 BST

clear the form and start again

St Clement's 
Church Oxford

St Clements
Highlight

St Clements
Highlight

https://www.stclements.org.uk/about/safeguarding


Full name: 

Please include details of any former names 

Date of birth: 

Address: 

Postcode: 

Telephone: 

Email: 

Do you have a full, clean, UK driving licence? 

School / university attended 

Your Details 

Education 

Qualifications 

Dates

Yes No



Employment 

Please give details of your work experience, paid and unpaid together with your reason for 
leaving your present post.  Please also explain any significant gaps in continuity.



References 

Please give the name, address, telephone number and position or relationship of two (or if needed to cover the 
categories below, three) people who know you well. We ask that this includes references from (1) someone who 
has managed or supervised your work with young people; (2) your church minister (unless you attend St Clement’s 
Church, Oxford); and (3) reference(s) to cover a minimum referencing history of at least 2 years from your current/ 
most recent employer and/or voluntary position. So if the period of your current employment is less than two 
years, please provide the details for all previous employers as well.   

It is our practice to take up references before interview for those short-listed.  If you do not consent to this, please 
advise us accordingly when returning your Application Form. 

Church Minister 

Full name:

Church: 

Address: Email:

Telephone:

Postcode:

Employer Please provide referee details for all your employers, during the last two years 

Full name:

Company: 

Address: Email:

Postcode:

Telephone:

Postcode:

Someone who has managed or supervised your work with young people (please state relationship) 

Full name:

Organisation: 

Telephone:

email:



Additional questions 

Why do you feel God is calling you to apply for this position?

What is the biggest challenge you've faced in youth work & how did you overcome it?



With reference to the Job Description, how has your previous experience prepared you for this role 
and what skills, qualities and experience would you bring to the role?
Please support with specific examples, where possible.

What would you desire to see grow in the youth work at St Clement's and what sort of actions 
would you want to take in this role, to help achieve this?



Declaration 

If successful, when would you be able to begin working in this role?

If successful, are there any specific days of the week which could not be included in your working pattern?

I confirm that the information I have submitted is true and complete. 

I understand that appointment to this post is subject to Church of England Safer Recruitment and 
People Management Guidance and to acceptable pre-employment checks including satisfactory 
outcome of the appropriate enhanced DBS criminal records check with barring for child workforce 
and periodic rechecking thereafter; and to evidence of entitlement to work in the UK.

If I am successful in this application, I am willing for these checks to be made, before the 
appointment can be confirmed.  

If successful in this application, I confirm that I am willing to undertake both initial and further 
training, as required by St Clement’s PCC.

DateSigned
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